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Employment to population ratio, also known as the employment rate, is the 

percentage of the working age population of a country that is employed.  

 

 

 

Employment to population ra tio = 
𝑬𝒎𝒑𝒍𝒐𝒚𝒆𝒅  𝒑𝒐𝒑𝒖 𝒍𝒂𝒕𝒊𝒐𝒏

𝑾𝒐𝒓𝒌𝒊𝒏𝒈  𝒂𝒈𝒆  𝒑𝒐𝒑𝒖𝒍𝒂𝒕𝒊𝒐𝒏
 x100 

 

 

The unemployment rate is the percentage of the labour force that is unemployed. 

Workforce is defined as the basis for this indicator and not the working age 

population. 

 

 

Unemployment ra te = 
𝑬𝒎𝒑𝒍𝒐𝒚𝒆𝒅  𝒑𝒐𝒑𝒖𝒍𝒂𝒕𝒊𝒐𝒏

𝑾𝒐𝒓𝒌𝒊𝒏𝒈  𝒂𝒈𝒆  𝒑𝒐𝒑𝒖𝒍𝒂𝒕𝒊𝒐𝒏
 x100 

 

Discouraged workers are persons who do not have jobs, who are currently available for 

work but have given up looking for work because they believe that they can not find work. 

This category of discouraged persons is included in the inactive population category. 

 

Youth unemployment  refers to the unemployment rate of persons aged 15-24 years. 

 

NEET form part of young people (age 15-24) who are neither employed nor attending 

school nor not even training. 

 

Unstable employment refers to self-employed persons who have no employed 

persons or unpaid family workers. These kind of employees are less likely to have 

formal work arrangements and more likely for lacking appropriate working conditions.  

 

The diagram below illustrates the criteria used for c lassification of the population in 

working age as employed, unemployed or inactive. 
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 Graph. 1:  Classification of the workforce in the Labour Force Survey of the European    
                   Union 
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Key indicators  

 
Graph 1 presents a summary of the state of the labour market of Kosovo's  population based 

on the Labour Force Survey of 2016. Among the main results  of the LFS 2016, as shown in 

Graph 1 and elaborated further in this  report ,  are:  

 

•  Almost  two thirds  of Kosovo's  populat ion i s of work ing age (age 15-64).  It  is  expected that   

  the work ing age populat ion to increase rapidly over the next  decade as Kosovo is  among  

  countries with the youngest  population in Europe.  

 

•  Of the work ing age populat ion,  61.3% are not  economically ac t ive,  meaning they are not   

  employed and have not  been act ive in search of employment over the past  four weeks and /   

  or are not  ready to s tart  work  within two weeks.  

 

•  From 38.7 % of the populat ion that  is  economically ac t ive,  27.5 % (126,070 persons) are  

  unemployed.  This  means that  72.5% (331,761) of economically ac t ive persons are  

  employed,  by  creat ing an employment to populat ion rat io (employment rate) of 28.0 %. 

 

•  61.3 % of the work ing age populat ion is  inact ive.   

 

•  There are s ignificant  gender differences in al l  labour market .  

 

•  Almost  one in five (18.6 %) females of work ing age are act ive in the labour market ,   

  compared with about  three-fi fths  (58.3 %) of work ing-age males  

 

•  Among persons in the labour force,  unemployment is  higher for females than for males (31.8  

  % compared with 26.2 %).  

 

•  The employment rate among work ing age females is  only  12.7 %, compared with 43.0 % for  

  males.  

 

•  This  very  low degree of unemployment among females s tems from the combinat ion of very  

  low part ic ipat ion in the labour force and high unemployment.  

 

•  Females were employed mainly  in the sectors of educat ion,  t rade and health (51.3 % of   

  employed females). Males were mainly  employed in the manufacturing,  construc tion, t rade  

  sector (employing almost  44.  3 % of employed males).  

 

•  Youth unemployment is  very  high in Kosovo  

 

•  In 2016,  young people in Kosovo had two t imes more l ikely  to be unemployed than adults .  

  Among persons aged 15-24 in the labour force,  52.4 % were unemployed.  

 

Unemployment is  higher among young females (65.4 %) than young males (47.2%).  

 

•  Nearly  one-third (30.1%) of those aged 15 to 24 years  in Kosovo were not  in educat ion,   

  employment or t raining (NEET).  This  figure is  34.2% for young females compared with 26.5  

  % for young males.  

 

•  Most  of those employees report ing to work  ful l t ime.  

 

•  94.0 % of respondents  reported work ing ful l  t ime in their main job.  
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•  The reasons for work ing part -t ime differ between the genders ,  as  females,  tak ing on the role  

  of care within the family ,  reduce the hours  available for employment.  

 

•  The number one reason for males not  work ing ful l  t ime,  was the lack of a ful l -t ime job.  

 

•  22.9 % of employed people belonged to the category  of unstable employment. This  means  

  that  they are either employed in their bus iness (own -account workers), or contribute to a  

  family  bus iness (paid or unpaid).  

 

•  Only  29.5 % of employed persons had a permanent  contrac t in their main job,  while 70.5 %  

  had temporary  contracts , no s ignificant differences between males and females.  People who  

  had temporary  contracts  were asked why they had this  k ind of contrac t  a nd 98.5 % of  

  respondents  reported that  there was no other available contrac t .  

 

•  Net  salaries  of most  employees were between € 300 to € 400 per month.  Very  small  

  differences were observed according to gender.  
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Graph. 2: Classification of the labour market for the population of Kosovo, 2016 
 

Popullsia e përgjithshme e vlerësuar (1  
Korrik 2014) 1,811,521
(Meshkuj 911,131, Femra: 900,390)

Popullsia në moshë pune:
1,202,489

(Meshkuj: 600,481 Femra: 602,008)

Të moshuar (mosha 65+): 149,797
(Meshkuj: 72,217, Femra: 77,570)

Fëmijë (mosha 0-14): 459,244
(Meshkuj: 238,433, Femra 220,811)

Fuqia punëtore (persona aktivë) 
(15-64 vjeç): 500,251

(Meshkuj: 371,276, Femra: 128,975

Të punësuar (15-64 vjeç):
323,508

(Meshkuj: 248,224, Femra: 75,284)

Fuqia punëtore tek të rinjtë (15-24 vjeç):
82,619

(Meshkuj: 57,230, Femra: 25,389)

Persona joaktivë (15-64 vjeç):
702,238

(Meshkuj: 229,205, Femra: 473,033)

Të papunë(15-64 vjeç):
176,743

(Meshkuj: 123,052, Femra: 53,691)

Të rinj të punësuar (15-24 vjeç):
32,222

(Meshkuj: 25,046 , Femra: 7,176)

Të rinj të papunë (15-24 vjeç):
50,396

(Meshkuj: 32,183, Femra: 18,213)

Overall pre-estimated population (for 
2016) 1,771,604
(Male: 896,466; Female: 875,138)

Working age population:
1,184,529

(Male: 598,639; Female: 585,890)

Elderly (ag 65+): 165,991
(Male: 79,124; Female: 86,867)

Children (age 0-14): 421,084
(Male: 218,702; Female: 202,382)

Labour force (active persons) 
(15-64 vjeç): 457,831

(Male: 348,764; Female: 109,067)

Employed (age 15-64):
331,761

(Male: 257,398; Female: 74,363)

Youth labour force (age 15-24):
73,206

(Male: 52,524; Female: 20,682)

Inactive persons (15-64 vjeç):
726,699

(Male: 249,876; Female: 476,823)

Unemployed (age15-64):
126,070

(Male: 91,366; Female: 34,704)

Employment to youth  (age 15-24):
34,874

(Male: 27,709; Female: 7,165)

Unemployment to youth (age 15-24):
38,332

(Male: 24,815; Female: 13,517)

 

Tab. 1: Key indicators of the labour market  

 

Key indicators of the labor market (%)                                                             Male Female Total

Rate of participation in labor force 58,3 18,6 38,7

Inactivity rate 41,7 81,4 61,3

Employment to population ratio (employment rate) 43,0 12,7 28,0

Unemployment rate 26,2 31,8 27,5

Unemployment rate among young people (15-24 years of age) 47,2 65,4 52,4

Percentage of young people NEET youth population (15-24 years of age) 26,5 34,2 30,1

Percentage of unstable employment to total employment 24,1 18,8 22,9
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1. Employment  

1.1: Employment according to gender 
 

Out of the entire populat ion of working age, 29.5%28.0% were employed. The employment 

rate was higher for males than for females: 43.0 % of males of working age were employed 

compared to 12.7 % of females of work ing age.  

Compared LFS 2015 in Kosovo, we have increased the employment ladder by  2.8 %, where 

the increase was 4.3 % for males while for females was only  1.2%.  

 

 
   Graph. 1.1: Employment rate according to gender 
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1.2: Employment according to age group and educational level  

 
The employment rate in the age group was highest  among persons aged between 35 -44 years 

(38.5%) and lowest  among youth (15-24 years) (10.1 %).  

 

The employment rate for female ages 25-44 ranges from 17.0% in the age group 25-34 years 

which has decreased by 0.1 % in the age group 35 -44 years (16.9%). While females 

employed at the young age group (aged 15-24) were only 4.4% while the older age group (55 -

64 years) was 10.0 %.  

 

For males (Table 1.1), the employment rate was the highest for th e age group 35 to 44 years 

(61.8%),  and lowest  for youth (15.2%).  
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Tab.1.1:  Number of employees and employment rates according to gender and age 
group  

 

Kosovo Male Female Total

15-24 27,7 7,2 34,9

25-34 64,4 20,1 84,5

35-44 67,2 20,0 87,1

45-54 60,3 19,4 79,7

55-64 37,8 7,7 45,5

15-64 257,4 74,4 331,8

15-24 15,2 4,4 10,1

25-34 48,3 17,0 33,6

35-44 61,8 16,9 38,5

45-54 61,7 17,7 38,4

55-64 49,4 10,0 29,6

15-64 43,0 12,7 28,0

EMPLOYMENT (IN THOUSANDS)

Employment to population ratio (%)

 

Table 1.2 shows that  the higher the educat ion is ,  the higher wil l  be the poss ibi li ty for 
employment (57.1%).  

 
 

Tab. 1.2:  Employment according to educational level  

 

Kosovo Male Female Total

No official education 0,3 0,4 0,8

Primary 45,9 14,1 60,0

Secondary vocational education 93,3 19,3 112,5

Secondary education, gymnasium 61,8 11,2 73,1

Tertiary 56,1 29,3 85,4

Total 257,4 74,4 331,8

No official education 4,3 2,0 2,6

Primary 28,5 5,0 13,6

Secondary vocational education 46,9 17,3 36,2

Secondary education, gymnasium 43,1 10,4 29,1

Tertiary 64,9 46,5 57,1

Total 43,0 12,7 28,0

EMPLOYMENT (IN THOUSANDS)

EMPLOYMENT RATE (%)
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Tab. 1.3: Higher level of education according to type of employer (15-64) 

 

Kosovo
Public sector, 

government

State-owned 

enterprise 

Private 

company

Individual, 

private

No official education 0,1 0,0 0,1 0,0

Primary 4,9 5,2 17,6 29,1

Secondary vocational 

education
26,4 22,1 39,4 40,7

Secondary education, 

gymnasium
12,2 29,6 24,2 22,1

Tertiary 56,4 43,0 18,8 8,1

Total 100,0 100,0 100,0 100,0

THE HIGHEST LEVEL OF EDUCATION (%)

 
Table 1.3 shows that the requirements for jobs are higher for government pos i tions, where 

over half of al l  employees (56.4%) have completed higher educat ion.  

  

1.3: Employment status  

 
In 2016, 70.0% of employed persons were employees, 7.2% were self -employed and had 

other employees, 15.0% were self-employed with no other employees and 7.9% were family 

workers  (Table 1.4). The majority of employed females had the status  of employees (77.9% 

compared with 67.7% for males).  

 

Tab. 1.4: Employment status according to gender (%) 

 
Kosovo Male Female Total

Employee 67,7 77,9 70,0

Self-employed with employees 8,3 3,2 7,2

Self-employed without employees 15,9 11,8 15,0

Unpaid family worker 8,1 7,1 7,9

Total 100,0 100,0 100,0

Statusi i Punësimit (%)

 

1.4: Unstable employment  

 
Besides the low level of employment in Kosovo,  22.9% of employed persons worked in 

unstable jobs. Workers in unstable jobs are either self-employed people without employees 

or those who work without  pay in a family business. These two groups of workers are likely 

lower to have a formal agreement work  compared to workers  with pay and salary .  

 

Males are more l ikely to hold such unstable jobs (24.1% of employed males compared with 

18.8% of employed females). Expressed in absolute numbers, 75,963 of 331,761 

employees belong to the category of unstable employment (Table 1.5). Employees in 

occupat ional areas are less l ikely  to be employed in unstable jobs (Table 1.6), as  well as 

persons with higher level of educat ion (Table 1.7).  
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Tab. 1.5: Unstable employment according to gender  

 

Male 62,0

Female 14,0

All 76,0

Male 24,1

Female 18,8

All 22,9

Kosovo

UNSTABLE EMPLOYMENT (IN THOUSANDS)

PERCENTAGE OF UNSTABLE EMPLOYMENT IN TOTAL EMPLOYMENT (%)

 

Tab. 1.6: Unstable employment according to occupation and gender  

 

Kosovo Male Female Total

Legislators, senior officers and managers 2,4 0,0 2,0

Professionals 1,7 0,6 1,5

Technicians and related occupations with them 2,5 0,2 2,1

Clerks 0,5 0,7 0,5

Service and sales workers in shops and markets 17,9 16,7 17,7

Skilled agricultural, forestry and fishery workers 9,5 1,0 8,0

Craft and related trades workers 22,9 73,0 31,7

Plant and machine operators, and assemblers 11,5 0,5 9,6

Elementary occupations 31,0 7,3 26,9

Total 100,0 100,0 100,0

Legislators, senior officers and managers 3,4 3,6 3,5

Professionals 1,6 4,5 2,2

Technicians and related occupations with them 0,5 2,3 0,9

Clerks 0,2 0,0 0,1

Service and sales workers in shops and markets 20,3 39,4 24,1

Skilled agricultural, forestry and fishery workers 7,2 3,7 6,5

Craft and related trades workers 23,3 3,2 19,3

Plant and machine operators, and assemblers 4,7 0,0 3,8

Elementary occupations 38,8 43,3 39,7

Total 100,0 100,0 100,0

SELF-EMPLOYEDD WITHOUT OTHER EMPLOYEES (%)

UNPAID FAMILY WORKERS (%)
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Tab. 1.7: Unstable employment according to educational level and gender  

 

Kosovo Male Female Total

No official education 0,4 4,3 1,1

Primary 32,0 67,3 38,2

Secondary vocational education 33,3 14,8 30,1

Secondary education, gymnasium 27,5 12,3 24,9

Tertiary 6,8 1,4 5,8

Total 100,0 100,0 100,0

No official education 0,3 0,0 0,2

Primary 32,2 51,3 36,0

Secondary vocational education 37,5 28,5 35,7

Secondary education, gymnasium 23,6 15,0 21,9

Tertiary 6,4 5,3 6,2

Total 100,0 100,0 100,0

SELF-EMPLOYED WITHOUTH OTHER EMPLOYEES (%)

UNPAID FAMILY WORKERS (%)

 

1.5: Types of contract 
 

Regarding the type of contract that the interviewed employees had, the majority  (73.7%) had 

an individual contrac t, while the rest worked without a contrac t. For young adults (age 15 to 

24 years),  the percentage of those who worked without  contrac ts was 54.8 %. 

 

From people who have an employment contrac t, only  29. 5% had a permanent  contract  for 

their main job, while 70. 5% had temporary contracts.  The figures are s imilar for males and 

females. People who have temporary  contracts were asked why they had this  k ind of contract 

and 98.5% of respondents  reported that  there was no other contrac t  type available.  

 

When asked if they had their rights in their main job, to benefit from social security scheme at work, 

the survey data showed that only 3.6 % of employees had this right. 

 

1.6: Employment according to activity  

 
Trade,  manufacturing, construct ion and educat ion employ more than half of employed 

persons in 2016 (see Tables 1.8 and 1.9).  Trade employed 14.8%, cont inuing with 

manufacture 13.2%, construc tion 11.5% and education 10.6% of employed persons in 

Kosovo.  

 

Trade employ 14.1%, continuing with construct ion 12.9%, manufacture with 12.5%, and 

educat ion with 9.8% of employed persons in Kosovo.  

 

Education,  t rade and health care were the three leading female  employers  (employ ing 

more than 51.3% of employed females).  Construc tion,  manufacturing and t rade sectors  are 

the most  common occupat ions for males (employ ing 44.3% of employed males).  
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Tab. 1.8: Employment according to activity and gender (in thousand) 

 
 Kosovo (age 15 and above) Male Female Total

   Agriculture, forestry and fishing 12,5 1,7 14,2

   Mining and ore 3,6 0,0 3,6

   Manufacture 39,9 4,3 44,2

   Supply of electricity, gas, steam and air conditioning 5,3 0,2 5,5

   Water supply, sewerage, waste management 6,1 0,7 6,7

   Construction 38,2 0,4 38,6

   Wholesale and retail trade, car and motorcycle repairs 36,8 12,8 49,5

   Transport and storage 9,8 0,8 10,6

   Accommodation and food service activities 18,5 2,8 21,3

   Information and communication 5,5 1,8 7,3

   Financial and insurance activities 4,3 2,2 6,5

   Properties activities 0,3 0,0 0,3

   Professional, scientific and technical activities 5,0 1,7 6,6

   Administrative and support service activities 9,2 1,8 11,0

   Public administration and defense, compulsory social security 19,3 5,5 24,8

   Education 20,1 15,3 35,4

   Activities of human health and social work 8,5 10,3 18,8

   Arts, entertainment and recreation 3,8 1,8 5,6

   Other service activities 8,9 3,2 12,1

   Household employment activity 2,0 6,6 8,6

   Activities of the institutions and extra-territorial organizations 2,0 1,0 3,0

Total 259,4 74,8 334,2  

Tab. 1.9: Employment according to activity and gender (in%) 

 

Kosovo (age 15 and above) Male Female Total

   Agriculture, forestry and fishing 4,8 2,3 4,2

   Mines and ore 1,4 0,0 1,1

   Manufacture 15,4 5,8 13,2

   Supply of electricity, gas, steam and air conditioning 2,1 0,2 1,6

   Water supply, sewerage, waste management 2,3 0,9 2,0

   Construction 14,7 0,5 11,5

   Wholesale and retail trade, car and motorcycle repairs 14,2 17,1 14,8

   Transport and storage 3,8 1,1 3,2

   Accommodation and food service activities 7,1 3,8 6,4

   Information and communication 2,1 2,5 2,2

   Financial and insurance activities 1,7 2,9 1,9

   Properties activities 0,1 0,0 0,1

   Professional, scientific and technical activities 1,9 2,2 2,0

   Administrative and support service activities 3,5 2,4 3,3

   Public administration and defense, compulsory social security 7,4 7,3 7,4

   Education 7,7 20,5 10,6

   Activities of human health and social work 3,3 13,8 5,6

   Arts, entertainment and recreation 1,5 2,4 1,7

   Other service activities 3,4 4,3 3,6

   Household employment activities 0,8 8,8 2,6

   Activities of the institutions and extra-territorial organizations 0,8 1,3 0,9

Total 100,0 100,0 100,0  
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1.7: Employment according to occupation  

 
In 2016, most of the employees were work ing in positions of service and sales, in elementary 

occupat ions, as  profess ionals and craft  workers  (Table 1.10).  

 

Almost half of employed females were professional,  technical and related occupat ions with 

(39.9%), 18.1% were in services and sales  and 14.6% in elementary  occupations. Males were 

dist ributed across sectors,  but  most were employed in elementary  occupat ions (24.0%), 

18.0% work  as employees in service and sales, 17.6% as craft  workers  and work related while 

9.7% were profess ionals  (Table 1.10).  

 

 

Tab. 1.10: Employment according to occupation and gender (in%) 

  

Kosovo (age 15 and above) Male Female Total

Legislators, senior officers and managers 22,1 3,5 25,5

Professionals 25,1 21,0 46,2

Technicians and related occupations with them 15,9 8,8 24,7

Clerks 11,6 6,7 18,4

Service and sales workers in shops and markets 46,8 13,6 60,4

Skilled agricultural, forestry and fishery workers 7,1 0,3 7,4

Craft and related trades workers 45,8 9,1 54,9

Plant and machine operators, and assemblers 22,4 0,8 23,2

Elementary occupations 62,6 10,9 73,5

Total 259,4 74,8 334,2

Legislators, senior officers and managers 8,5 4,6 7,6

Professionals 9,7 28,1 13,8

Technicians and related occupations with them 6,1 11,8 7,4

Clerks 4,5 9,0 5,5

Service and sales workers in shops and markets 18,0 18,1 18,1

Skilled agricultural, forestry and fishery workers 2,7 0,4 2,2

Craft and related trades workers 17,6 12,2 16,4

Plant and machine operators, and assemblers 8,6 1,1 6,9

Elementary occupations 24,1 14,6 22,0

Total 100,0 100,0 100,0

EMPLOYMENT ACCORDING TO OCCUPATION (IN THOUSANDS)

EMPLOYMENT ACCORDING TO OCCUPATION (IN%)

 
 
* Elementary occupations include cleaners and aid workers, workers in agriculture, forestry and fishery, workers in  

  mining, construction, industrial production, transport, assistants for food preparation, workers of sales on the  

  street, workers in cleaning waste and other elementary workers (ISCO 88 COM). 
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1.8: Employment models  

 
Only 0.8 % of the employed populat ion reported that they had a second job during the 

reference week.  

 

In their main job, 94.0 % of respondents  reported work ing full  t ime and 6.0% part -t ime. 

Gender differences were observed,  with females more l ikely to work part -t ime (11.7% 

compared with 4.4%).   

 

For those who do part -time work , reasons differed between the  genders, females take a 

greater role in family care thus reduc ing the hours available for work (Table 1.11). The 

number one reason for males not working full t ime was the lack of availability of full -time 

work .  

Tab. 1.11: Reasons for working part-time according to gender (%) 

 

Kosovo Male Female Total

Caring for children or adults with disabilities 0,0 0,6 0,2

Disability or illness 0,3 0,0 0,2

Other personal  or family reasons 0,3 68,5 28,2

A student 9,2 7,2 8,4

No option to make a full-time job 82,1 18,1 56,0

Does not want a full-time job 0,7 2,0 1,2

Another reason 7,4 3,7 5,9

Total 100,0 100,0 100,0

 

Approx imately three-fi fths of the employees have worked between 40-48 hours a week. 

Almost  two-tenths (15.9%) of employees have worked 60 or more hours per week.  Within a 

week,  16.8 % of employees worked less than 40 hours .  

 

Males tend to work longer hours  than females,  29.9 % of males work  more than 48 hours  a 

week compared with 9.9 % of females (Table 1.12).  A greater proport ion of employed 

females (25.9%) worked less than 40 hours  compared with 14.2 % of males.  

Tab. 1.12: Employment according to hours of work per week and gender  

 
Kosovo Male Female Total

  Under 25 22,2 14,0 36,3

  25-34 12,3 4,5 16,8

  35-39 2,0 0,7 2,7

  40-48 143,9 47,7 191,6

  49-59 27,8 3,6 31,5

  60 and above 49,1 3,7 52,9

Total 257,4 74,4 331,8

  Under 25 8,6 18,9 10,9

  25-34 4,8 6,1 5,1

  35-39 0,8 0,9 0,8

  40-48 55,9 64,2 57,8

  49-59 10,8 4,9 9,5

  60 and above 19,1 5,0 15,9

Total 100,0 100,0 100,0

EMPLOYMENT ACCORDING TO THE NUMBER OF HOURS (IN THOUSANDS)

EMPLOYMENT ACCORDING TO THE NUMBER OF HOURS (IN%)

 

Respondents  work ing in the public  sector have reported shorter hours  than those work ing 

in the private sector (Table 1.13). Males and females work ing in private companies have 

worked longer hours  compared to al l  types of employment.  



Labour Force Survey, 2016 

 21 

Tab. 1.13: Average number of hours worked per week according to type of employer 
and gender   

 
Public 

sector, 

governme

State-owned 

enterprise
Private company

Individual, 

private

Individuale 

private

Male 37 hours 39 hours 48 hours 45 hours 

Female 34 hours 34 hours 43 hours 42 hours 

Total 36 hours 38 hours 47 hours 44 hours
 

 

The stakes are lower for females to work in shifts  during night  shifts,  evenings and 

weekends but  s l ight ly larger to work  from home (Table 1.14).  

 

 

Tab. 1.14: Employment models according to gender  

 
Kosovo Male Female Total

Working in shifts 22,6 17,0 21,2

Not working in shifts 77,4 83,0 78,8

Total 100,0 100,0 100,0

Usually 15,0 12,1 14,3

Sometimes 29,3 19,3 27,1

Never 55,7 68,6 58,6

Total 100,0 100,0 100,0

Usually 2,7 0,3 2,2

Sometimes 12,0 6,7 10,8

Never 85,3 93,0 87,0

Total 100,0 100,0 100,0

Usually 40,8 29,9 38,3

Sometimes 35,2 22,2 32,3

Never 24,0 47,9 29,4

Total 100,0 100,0 100,0

Usually 9,6 14,5 10,7

Sometimes 30,4 14,0 26,7

Never 60,0 71,5 62,6

Total 100,0 100,0 100,0

Usually 4,3 10,2 5,7

Sometimes 15,8 15,6 15,7

Never 79,9 74,2 78,6

Total 100,0 100,0 100,0

IF WORKING IN SHIFTS

IF WORKING ON SUNDAYS

IF WORKING AT HOME

IF WORKING EVENINGS

IF WORKING AT NIGHTS

IF WORKING ON SATURDAYS
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1.9: Net monthly salary  
 

 

Most  of the net monthly wages were between € 300 and € 400, among those who 

responded. Very small differences were observed according to gender, with a s light 

tendency that  males receive higher wages.  

 

 

 

Graph. 1.2: Net monthly salary for employees according to gender  
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2. Unemployment  

2.1: Unemployment according to gender  

 
According to the LFS 2016,  in Kosovo there were 126,070 persons aged 15 -64 years who 

were unemployed,  91,366 of whom were males and 34,704 females (Table 2.1). The 

unemployment rate was 27.5 %, higher for females than for males, respectively 31.8 % and 

26.2 % (Graph.  2.1).  

Compared with the LFS 2015, in Kosovo we have increased the unemployment rate by 

5.4%, where the increase was 5.6% for males while to females increased by 4.8%.  

 

 
Graph. 2.1: Unemployment rate according to gender  
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Tab. 2.1: Number of unemployed and unemployment rate according to gender   

 

Kosovo Male Female Total

15-64 91,4 34,7 126,1

15-64 26,2 31,8 27,5

UNEMPLOYMENT (IN THOUSANDS)

UNEMPLOYMENT RATE (%)
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2.2: Unemployment according to age group and educational level  
 
52.4% of the young people were unemployed in Kosovo (Table 2.2). The lowest unemployment 

rate was found among those aged 55-64 (12.3%). 

Tab. 2.2. Number of unemployed and unemployment rate according to gender and age 
group  

 

Kosovo Male Female Total

15-24 24,8 13,5 38,3

25-34 30,7 13,5 44,1

35-44 18,3 5,5 23,8

45-54 11,8 1,7 13,5

55-64 5,8 0,5 6,4

15-64 91,4 34,7 126,1

15-24 47,2 65,4 52,4

25-34 32,3 40,1 34,3

35-44 21,4 21,6 21,4

45-54 16,3 8,1 14,5

55-64 13,4 6,5 12,3

15-64 26,2 31,8 27,5

UNEMPLOYMENT (IN THOUSANDS)

UNEMPLOYMENT RATE (%)

 
 

The unemployment rate was highest for ill iterate persons (47.2% of this group were 

unemployed) and lowest for persons who had completed higher education (18.0%).  

Table 2.3. Number of unemployed and the unemployment rate according to 
educational level and gender   

 
Kosovo Male Female Total

No official education 0,6 0,1 0,7

Primary 24,2 4,7 29,0

Secondary vocational education 42,0 12,2 54,2

Secondary education, gymnasium 17,2 6,2 23,4

Tertiary 7,4 11,4 18,8

Total 91,4 34,7 126,1

No official education 62,9 19,5 47,2

Primary 34,5 25,2 32,6

Secondary vocational education 31,1 38,8 32,5

Secondary education, gymnasium 21,7 35,7 24,3

Tertiary 11,6 28,0 18,0

Total 26,2 31,8 27,5

UNEMPLOYMENT RATE (%)

UNEMPLOYMENT (IN THOUSANDS)

Education has improved prospects in the labour market, especially for males, since 62.9 % of 

uneducated males were unemployed compared with 11.6 4% of those who had completed tertiary  

education. 
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2.3: Youth unemployment  
 

Based on the LFS 2016,  30.4% of the unemployed in Kosovo were young people (aged 15 -

24 years) with almost  12 point  difference between males and females.  

 

A significant proport ion of the young population is unemployed (52.4%) and youth 

unemployment among females is  higher (65.4 % ) compared to males (47.2%).  

 

Tab. 2.4: Percentage of unemployed youth in total unemployment and unemployment 
rate among young people according to gender    

 

Kosovo
Male Female Total

Percentage of unemployed youth in total unemployment (%) 27,2 38,9 30,4

Percentage of youth as unemployed in young population (%) 47,2 65,4 52,4
 

 

In 2016, young people in Kosovo were two times more likely  to be unemployed compared to 

adults ,  with figures almost s imilar for males and females (Table 2.5).  

 

Tab. 2.5: Unemployment rate of young people to adults, according to gender 

 
Kosovo Male Female Total

The rate of youth unemployment to adult unemployment rate 2,1 2,7 2,3
 

 

2.4: Duration of unemployment  
 
Unemployed respondents were asked how long are unemployed. A large number (65.5%) of 

the unemployed reported that they are unemployed for longer than 12 months. Small 

differences were observed according to gender (65.6% males and 65.0% females).  

(Table 2.6) shows that  the l ikelihood of being  unemployed for more than a year increased 

with age.  

Table 2.6: Duration of unemployment for more than a year according to age group and 
gender (%) 
Kosovo Male Female Total

15-19 35,6 47,4 39,7

20-24 52,1 57,8 54,1

25-29 67,9 64,6 66,8

30-34 69,6 71,2 70,0

35-39 66,3 75,5 68,5

40-44 74,6 78,1 75,3

45-49 74,4 88,2 76,6

50-54 81,0 88,9 81,7

55-59 82,0 47,0 78,9

60-64 93,1 100,0 93,6

Total 65,6 65,0 65,5

Graph 2.2 shows that the age group 30-34,  although young, female unemployment for more 

than a year reaches 71.2% compared with 69.6% for males.  
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Graph. 2.2. Duration of unemployment for more than a year according to age group 
and gender (%)  
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3. Participation in the work force  
 

 

In 2016,  out  of the total es t imated population of 1,771,604,  the total populat ion of work ing age 

(15 to 64) was 1,189,529 people.  38.7% of people of work ing age part ic ipate in the labour 

force (economically ac t ive).  This  means that  they were either employed or unemployed (but  

ac t ively  look ing for work  and available for work).  The remaining 61.3% were economically 

inact ive (Graph.  4.1).  Economically  inact ive persons inc lude s tudents, housewives,  

discouraged workers  and others  who were not  ac t ively  look ing for a job and this  category is  

examined in more detail  in the next  chapter.  

 

Compared with the LFS 2015, in Kosovo we have an increased level of partic ipation in the 

work force by 1.1%, where the increase was 1.5% for males while for females was only  0.5%.  

 

 

 

Graph. 3.1: Participation rate in the labour force according to gender  

 
 

58,3

18,6

38,7

0,0

10,0

20,0

30,0

40,0

50,0

60,0

70,0

Male Female Total

Labour force

 
 

 

 

Graph 3.1 c larifies  that  the labour force part ic ipation among females was much lower than 

among males:  18.6% of females were act ive compared with 58.3% of males.  

 

The part ic ipation rate in the labour force was highest  among persons aged 30 -34 (52.5 %) 

and lowest  among those aged 15 to 19 years  with 9.2 % (Table 3.1).  The low part ic ipation 

rate of young people is  not  surpris ing because most  of this  group at tend school.  

 

Males aged 45-49 years  had the highest  rate of part ic ipat ion (79.9 %),  while for females the 

rate was highest  among the age groups between 25-29 years  (28.5%) (Table 3.1).  

 

 

 



Labour Force Survey, 2016 

 28 

Tab. 3.1: Labour force and the participation rate in the labour force according to 
gender and age group  

 

Kosovo Male Female Total

15-19 12,1 4,6 16,7

20-24 40,4 16,1 56,5

25-29 50,7 17,7 68,4

30-34 44,3 15,9 60,2

35-39 41,7 12,8 54,5

40-44 43,8 12,7 56,4

45-49 38,6 12,5 51,1

50-54 33,5 8,7 42,1

55-59 26,9 5,1 32,0

60-64 16,7 3,2 19,9

   Total 15 - 64 348,8 109,1 457,8

15-19 12,8 5,3 9,2

20-24 46,3 21,1 34,5

25-29 67,9 28,5 50,0

30-34 75,5 28,3 52,5

35-39 77,6 21,9 48,5

40-44 79,7 21,3 49,3

45-49 79,9 22,1 48,8

50-54 67,8 16,2 41,0

55-59 65,1 11,6 37,6

60-64 47,5 9,5 28,8

   Total 15 - 64 58,3 18,6 38,7

Rate of Labour Force participation (%)

Labour Force (in thousands)
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4. Inactive persons  

 
Special at tention is paid to the description and evaluat ion of the employed  populat ion and the 

unemployed,  which together comprise the Labour Force (or economically active persons). 

However,  the category  of " inactive"  is equally important . Changes in activity rates are an 

important part of labour supply impact on potent ial economic  growth. This  is due to the large 

number of potent ial workers  among those current ly inact ive.  

Compared with the LFS 2016, in Kosovo there is a decrease in the level of activity by 1.1%, 

with this  decrease to 1.6% for males while for females was 0.5%.  

 

 

Graph 4.1 c larifies that the part icipation is greater among females than among males:  81.4% 

of females were inact ive compared with 41.7% of males.  

 

 

Graf 4.1: Inactive participation rates according to gender  
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4.1: Inactive young people not in education, employment or training 
(NEET) 

 
The youth of this group (NEET) involves young people who are unemployed, not in school, 

nor t rained,  i.e.  they are completely  detached from the labour market  and does not 

part icipate neither in the education system. High rates  of this group in the population of 

young people raise concerns about  youth employment in the future as it  indicates 

detachment from the labour market . In addit ion, a large number of young people not 

engaged in countries with high unemployment of young people, such as Kosovo,  can cause 

reduced profits due to increased competit ion,  and has the opportunity  to contribute to 

soc ial problems. 

 

In 2016, 103,843 of young people (aged 15 to 24) in Kosovo do not attend school , were not 

employed or in t raining, and account for 30.1 % of the young populat ion. Part of NEET for 

females is  34.2% compared with 25.5% of males (Table 4. 1).  

 

 
 

Tab 4.1:  Young people who are not unemployed, do not attend school or training 
(NEET) according to gender  

 

Kosovo Male Female Total

Youth NEET (in thousand) 48,3 55,6 103,8

Percentage of youth NEET in young population 

(%)
26,5 34,2 30,1
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5. Demographic and economic dependency ratios 
 

Presented in Table 5.1 are three levels of economic dependency (data presented as the 

proport ion of dependents  per 100 out  of work ing -age populat ion):  

 

 The degree of dependence of young people (respondents  aged under 15 /  

respondents  aged 15-64)  

 The dependency of the elderly  (respondents aged 65 + /  respondents  aged 15 -64)  

 The age dependency rat io (the respondents  younger than 15 or older than 64 /  

respondents  aged 15-64).  

Tab 5.1: Demographic dependency ratios  

 

Kosovo 2016 

2016 36% 14% 50%

Rate of youth 

dependency

Rate of elderly 

dependency 

Rate of age 

dependency 

 
 

A new level is  often used, particularly in the publications of Eurostat,  the degree of effect ive 

economic  dependency of the elderly.  This  is an important  indicator for assess ing the potent ial 

impact of age on the soc ial costs related to employment (pensions etc. ). This indicator is 

calculated as the rat io between the populat ion aged 65+ (al l classified as inactive) and total 

employment. For this report , Eurostat has determined the age range of employees from 20 to 

64 years. According to project ions,  this indicator wil l increase to 68% in 2060 to EU28.  In 

Kosovo,  this  rat io was 50% in 2016.  

 

 

Tab 5.2: Economic dependency ratios  

 

Kosovo 2016 

2016

Effective economic dependency 

ratio of the elderly

51%

Total rate of economic dependence

274%
 

 

The total economic dependence rate is calculated as the rat io between the total inactive 

populat ion (15+) and employment (age 20-64). It measures the average number of persons 

aged 15 years  and over,  that  "support"  each employee.  This  rat io was 2 74% in 2016.  

According to projections, by  2023 the ratio will continue to rise in the EU, at 122.2% in 

2023 and 141.6% in 2060.  
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